
Development of supportive and culturally appropriate 
strategies

to facilitate the recruitment and retention of Aboriginal 
nursing

Students



Project Objectives

•To educate nurses who can provide more culturally aware care

•To foster a safe environment for Aboriginal students 

•To “infuse” the curriculum so that it is culturally sensitive to Aboriginal 

issues while still graduating nurses who are generalists

•To recruit more Aboriginal students to the nursing program at 

Langara College

•To provide a support system to Aboriginal Langara College nursing 

students

•To strengthen partnerships with the surrounding Aboriginal 

communities

•To identify potential admission barriers and explore and devise 

strategies to address these barriers for Aboriginal students.



Four Levels of Approach

Curriculum Revision

Retention

Recruitment

Sustainability



Beginning January 2008 the existing BSN curriculum and 

program at Langara College was reviewed to determine 

where the curriculum could be strengthened to increase 

the awareness, knowledge and understanding of 

students and faculty of the socio-historical context and 

meaning of Aboriginal peoples’ past and present 
experiences. 



An Advisory Committee was formed to assist us to identify 

where culturally appropriate information and resources 

could be added. Discussions with the Aboriginal Nurses 

from the Advisory Committee and attendance at several 
Aboriginal events directed the work of faculty. 



An electronic repository of resources and information 
was developed to provide students and faculty with 
easy access to resources. 







In Phase 2 of this project instructional resources will be 

developed that focus on Aboriginal health, healing, and 

culture for faculty and students.  A model of cultural 

safety will be developed and workshops developed for 

faculty and students to facilitate their understanding of 

cultural safety.


